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The role of Occupational Health Nurses in managing the aging workforce 
 
The Federation of Occupational Health Nurses within the EU recognizes the growing 
importance of specialised nurses in response to the increasing number of the aging workforce. 
As the population ages, it is crucial to address the unique healthcare needs and challenges 
faced by older individuals in the workplace. 
 
Specialised nurses play a vital role in promoting the health and well-being of aging workers. 
They possess the knowledge and skills necessary to assess, manage, and prevent age-related 
health conditions, ensuring that individuals can continue to work safely and productively. By 
providing tailored healthcare interventions and support, specialised nurses contribute 
significantly to maintaining the overall health and quality of life of the aging workforce. 
 
FOHNEU emphasises the need for healthcare systems, policymakers, and employers to 
recognize and prioritize the role of specialised nurses in addressing the healthcare needs of 
the aging workforce. Adequate resources, training, and support should be provided to enable 
these nurses to effectively address the unique challenges associated with aging in the 
workplace. 
 
Furthermore, collaboration between healthcare professionals, employers, and occupational 
health services is essential to develop comprehensive primary preventive strategies that 
promote healthy aging and support the well-being of older workers. By fostering a proactive 
and preventive approach to healthcare, OH specialised nurses can contribute to reducing 
healthcare costs, improving productivity, and enhancing the overall quality of life for aging 
workers. 
 
FOHNEU calls for increased investment in OH specialised nursing education, training, and 
research to meet the evolving needs of the aging workforce. By recognizing the value of 
specialised nurses and their contributions, we can ensure that the healthcare system is 
equipped to provide optimal care and support for the aging population in the workplace. 
 
Together, we can create a healthier and more inclusive work environment that promotes the 
well-being and longevity of all workers, regardless of age. 


